Economic Theme Partners

NI 163 Workshop (LCC County Hall 16/11/09)

PRESENT: Barrie Moreton (LAA), Keith Launchbury (Preston CC), David Presto (Rossendale BC), Tim Kenyon (LCC Policy), Phil Richardson (VCFS), Nikki Bell (LCC Finance), Raeleen Duthoit (LWBLEF), Ann Fitzgerald (UCLAN), Peter Scott (LSC), Ian Filbin (LAA), Lisa Quinn (LAA)
PURPOSE:

1. To inform commissioning of Performance Reward Grant activity

2. Economic development identified as Big Ticket Issue

3. Workshop on 23rd Nov Workshop, to be led by Nick Briggs, 

4. Report back to partnership on 24th Nov to agree in January 2010.

OVERVIEW: 

Barrie introduced the event as contributing to the development of Big Ticket Priorities, under the Economy Theme of the Lancashire LAA in order for partners to be able to contribute to the workshop on 23rd November to be lead by Nick Briggs and Ged Fitzgerald.

The Economy Theme Group's planned actions for the NI 163 target in 2009/10 are:-

In the light of the impact of the recession, partners have developed some proposals which are included in the half-year report to the Lancashire Partnership.  The proposals for consideration by partners are:
1. To promote and encourage local businesses to make the most of Train to Gain as this approach has been very successful to date, to the point where it is fully subscribed, and that despite the fact that additional resource has been redirected into the programme, that demand remained high.  
2. To support the LSC in the promotion of the Skills Pledge as it is a significant strategic tool for partners and that it's continued promotion and adoption by employers should remain a key driver in our delivery plans
3. Consider the potential for 'Pledge for Success' an initiative in Sheffield to encourage young people and others to understand and be encouraged to take the pathways available to them.

4. Continue to promote, develop and extend WorkStart, Apprenticeships and Future Horizons and encourage partners to consider their extension to the rest of the public sector within the post recession delivery plan.

5. Raise the potential of "Route-ways" to link together for example, apprenticeships with part-time degrees in key sectors, which are important to the future of Lancashire, for example, advanced engineering, digital and creative industries, tourism, and environmental technologies, and the public sector, given its importance in providing 30 to 40% of the jobs in some localities.  The approach to be considered will be the development of pilots in each of these sectors, which could be rapidly expanded if they were effective, efficient and create a demand for new provision.
'ROUND ROBIN':

Peter Scott introduced the workshop by running through the LSC programme to raise Level 2 qualifications in Lancashire.  He announced that Train to Gain remained a key programme to stimulate and support workforce development.  He circulated and discussed an extract from the Annual Population Survey 2004-2008 for Lancashire by district, for age range 19-59/64 who are qualified to at least Level 2.  He noted that the figures appear to be going backwards.

Tim Kenyon mentioned Horizon Scanning and referred to the recent strategy for Higher Level Education document and noted navigation through IAG is very difficult.

Peter Scott advised that early in the new year there will be a national service available for adult advancement and careers service.

Ann Fitzgerald added that the LAA can add value at transitional points.

Raeleen Duthoit noted that the Government are doubling the provision of Apprenticeship Frameworks at the detriment of Train to Gain.

Tim Kenyon drew the groups attention to the demographic downturn issue in that more institutions are chasing fewer punters.

OUTCOME:

At the end of the meeting there was broad agreement to the following being adopted as an overall approach:

Raeleen Duthoit would recommend the reintroduction of the old retention officer role who worked with the 'wobblers' and training providers to look at individuals who are at risk of leaving their programme, this role also had an impact on maintaining and raising achievement rates.  There is a need for more employers to be recruited to create opportunities for work based learning.

Peter Scott would encourage employers to promote their opportunities for continued development of the individual through Level 2,3 and 4 e.g. stimulate interest for the pull through effect.

Keith Launchbury believes there is a link to be harnessed between business success and employee development.

Phil Richardson noted there is a real appetite for training. 

NEXT STEPS
To circulate the outcome of the meeting to member of the Economic Theme Group to enable those attending the Big Ticket Economy Theme Group meeting on 23rd November to contribute as appropriate.

Barrie Moreton

Programme Manager Local Area Agreement – Economy 

16th November 2009.

